Working Together

Faculty Strategies for Helping Students with Disabilities

Disability Services

SUGGESTIONS FOR THE CLASSROOM, LABORATORY, EXAMINATIONS, AND FIELDWORK

The student with a disability is the best source of information regarding necessary accommodations.  It is the student’s responsibility to request special accommodations if desired.  

Classroom

- Include a statement on the syllabus inviting the student to discuss academic needs with you. For example, “If you have a documented disability and wish to discuss academic accommodations, please contact me as soon as possible.”

-When talking with a student, inquire about special needs in the classroom, in the lab, in fieldwork, and on field trips. Work with the Coordinator of Disability Services to determine and provide appropriate accommodations.

-Select course materials early. Distribute syllabi, assignments and reading lists in advance and in electronic format to facilitate translation to audiotape, large print and/or computer speech.

-Face the class when speaking. Repeat discussion questions. Write key phrases on the blackboard. Hand out assignments in writing. Provide written summaries of demonstrations in advance. Use captioned films if you have a hearing-impaired student.

-Verbally describe visual aids if there is a student with a visual impairment. For example, you might say, “The 3 inch long steel rod,” rather than “this rod.”

Examinations and Fieldwork

-Measure knowledge and comprehension rather than physical performance of a task when testing a student’s understanding of material.

-Allow extra time to complete exams.

-Ask the student for input. Attempt to include the student in field work opportunities rather than automatically suggesting non-field alternatives.

Laboratory

-Discuss safety concerns with the student and the Coordinator of Disability Services. Ensure that safety equipment is adapted for the disability.

-Assign group lab projects if possible.

-Arrange equipment so that it is easily accessed.

-Give oral and written lab instructions.

-Work with the student and the Coordinator of Disability Services to identify, modify, and provide appropriate lab equipment.

Examples of Academic Accommodations

For Visual Impairments

-Class assignments available in electronic format

-TV monitor or other projection device connected to a microscope

-CCTV (closed circuit)

-Audiotaping lecture notes; books on tape

-Computer with optical character reader

-Reader; scribe

For Hearing Impairments

-Interpreter; notetaker

-Face turned toward student when talking

-Written assignments and instructions

-Use of electronic mail for class and private discussions

For Learning Disabilities

-Notetaker or audiotaping classes

-Extra exam time, alternate testing arrangements

-Visual, aural and tactile demonstrations incorporated into instructions

-Study guides; books on tape

-Computer with voice output, spell-checker

For Mobility Impairments

-Notetaker, group lab assignments

-Accessible labs and field trips

-Adjustable tables

-Class assignments in electronic formats

-Classroom relocations

In general, students requesting accommodations should notify Disability Services 30 days in advance.

Purpose:

To ensure compliance with federal and state laws, so that no qualified student with a disability is excluded from participation in the University’s programs and activities.

Definition of a Disability

Person with a disability is defined as a person who has or is regarded as having any mental, psychological or physical impairment that substantially limits one or more major life activities (i.e. walking, hearing, seeing, breathing, and learning)


-Student must provide clear evidence of impairment.

           -There must be clear evidence that the impairment affects the student’s ability to

             participate in the educational program.                  
 
Qualified Status

Students must be qualified and meet the academic and technical standards requisite to admission and/or participation in an educational program or activity.


1. Disability does not excuse the student from meeting the legitimate requirements
 
    and standards of an educational program.


2. Qualification extends beyond academic requirements and includes behavioral,   

                 professional, health and safety standards.
        

3. Academic requirements that the institution can demonstrate are essential to the  

     program of instruction pursued by the student or directly related to the 

                 licensing  requirements do not need to be changed.
-Institution is not required to waive, eliminate or fundamentally alter an essential requirement of the program.

 Reasonable substitutions of certain courses.

-New Jersey-N.J.S.A. 19A:62-44  

Hearing impaired, visually impaired or learning disabled is eligible for a reasonable substitution of specific courses required for completion of degree requirements if:

1. There is documentation that the request is related to disability;

2. substitution is not a fundamental alteration of the nature of degree 

      requirements and the course is not required for a professional

      certification; and 

    

3.   course is not offered as a requirement for a health professions degree.

Campus Resources for Students and Faculty with Disabilities

Disability  Services

Jackie Safont, Coordinator

973-720-2853

safontj@wpunj.edu

Contact Disability Services for assistance with academic accommodations, a guide to accessible routes and buildings, test proctoring, and coordination with campus services.

Human Resources             Library

973-720-2605                  973-720-2116

Campus Police                 Test Proctoring

973-720-2300                  973-720-2351

